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Nine enthusiastic researchers participated in the
program, which consisted of five seminars and
training sessions that concluded on March 6.
In addition to seminars pertaining to
“communication building” and “presenting in
English effectively”, the Program included lectures
given by six distinguished PlIs, including Executive
Director Kotani.

The following are some of the comments received

from participants.
121=5 -3V TEERT— (R VCEED DDLUz, « After listening to the talks given by PIs,

Participants got excited over the workshop that revealed important points in common between the

what “type” of communicators they were. leaders became clear
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B o Y on March 6 was done using the | ag'the job positions of participants were
i Zoom meeting app. somewhat similar, we could empathize with
each other, and that was encouraging.
Feedback from PIs and lecturers include the
. #  following comments:

REIL B EMORMIEE T, Feererer » It was very productive as I also gained a lot
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Thanks to enthusiastic coaching S =S . It is important to create opportunities for

provided by Dr. Shimamura, " women to cooperate with each other.

participants made significant /s ) i ] T )

improvements presenting in J The Office of Diversity Promotion is planning to

English. organize more effective programs.

0I5 L03ME (For details) = http://common.riken.ip/contents/rikenbbs/detail/191121-04.pdf  (Japanese only)
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